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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

- A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Kenny Liang; APSCA membership number: CSCA 21700191
Monitoring partner name: QIMA LIMITED, APSCA Membership Number: 11600049.
Audit schedule details: The audit is planned for 1 auditor x 1.5 day.

Business partner information:

Foshan Mingjun Textile Company Ltd (Business license registration number: 91440605MA55MWJAQJ) f# 15 Bf¢RiEH IR
4+3 No.6, Self-organization, Dabu Industrial Zone, Lishui Town, Nanhai District, Foshan City, Guangdong, China. #lH
EE X EAEAF T A X B4R6S. The announced full audit was conducted on Jan 12&13, 2024. The auditee established
on Dec 4, 2020. The total occupied areas were about 3780 square meters. The main products of the auditee were socks,
the main production activities included weaving, seaming, assembly and packing.

Audited location information:
The factory rented 4F and partial 3F of one 12-storey production building (3780 square meters). No kitchen & canteen or
dormitory was provided by the auditee.

Operating shifts and hours:

Attendance records from 1-Dec-2022 to the audit day were reviewed in the current audit, Nov 2023 (current month), July
2023 (random month) and April 2023 (random month) were taken as samples. Workers from production department were
conducted for two shift: 7:30-19:30 and 19:30-7:30, there was only one working shift for other employees and the working
hour was 8:00 to 12:00 and 13:30 to 17:30. The regular working times were 8 hours per day & 5 days per week. Workers
usually had 2 OT hours on weekdays for 5 days a week, 8 OT hours on Saturdays and rested on Sundays. All workers
were paid by hourly rate. The maximum monthly overtime exceeded legal limit. According to factory management
representation, the peak season was not obvious in the past 12 months.

Time recording system:
The auditee used electric attendance system to record workers’ working time.

Salary payment details:

The local minimum wage was RMB 1900 per month since Dec 01, 2021. Payroll records from Dec 2022 to Nov 2023 were
provided for review. 12 sampled workers’ payroll records from Nov 2023 (current month), July 2023 (random month) and
April 2023 (random month) were selected for checking. Workers were paid by hourly rate basis; the minimum basic wage
was RMB 1900 per month, which was compliance with the legal requirement. Wage was released in cash on 30th of the
following month. The auditee paid 150% and 200% of normal rate for the overtime on regular working days and rest days
respectively. No overtime work was arranged on Sundays and holidays. Some employees had participated in social
insurance.

Worker number information:

Total worker number: 97

Non-production worker number: 16 including 5 males and 11 females.
Production worker number: 81, including 39 males and 42 females.

Worker organization details:

There was no labor union in the auditee currently. Two worker representatives had been elected by employees, and the
auditee had conducted internal communication meetings with the worker representative regarding workplace-related
issues regularly.

Circumstances:
There was no special circumstance observed during this audit. Factory management cooperate with the audit during the

whole audit process.

Summary of findings:
Performance area 1:
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The overall observation showed that the auditee partially fulfilled the requirement of this performance area.
All sampled employees worked excessive monthly overtime hours.

Performance area 2:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area.
Partial interviewed workers were not quite aware of BSCI values and principles.

Performance area 5:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area.
Insufficient social insurance coverage was detected for employees.

Performance area 6:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area.
Employees' monthly overtime hours had exceeded legal requirement.

Performance area 7:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area.
Insufficient injury insurance coverage was detected for employees.

Some employees contact to noise in the weaving workshop did not wear earplug.

The partial materials were placed against the wall.

The auditee had not kept the electrical installation check records.

Performance area 13:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area.
No training about privacy protection was provided to employees by the auditee.

Living wage calculation:
Auditee identified the living cost of the workforce in the region, the gap between actual remuneration and fair remuneration
and potential actions to fill the gaps.

Precautions taken about #COVID-19 in the facility:
There’s no precaution taken about #Covid-19 in the factory during audit.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.
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SITE DETAILS

Site Site amfori ID
Foshan Mingjun Textile Company 156-052103-001
Ltd

GICS Classification

Sector Industry Group Industry
Consumer Staples Household & Personal Products Personal Products

Sub Industry
Personal Products

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 97 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 1,900 Monthly
Calculated living wage in local currency 2,673 Monthly
Total sample 12 Workers

Other Metrics

Male workers 44 Workers
Female workers 53 Workers
Non-binary workers 0 Workers
Permanent workers - Male 44 Workers
Permanent workers - Female 53 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 3 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 39 Workers
Workers with night shift - Female 42 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 27 Workers
Domestic migrant workers - Female 34 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System
Site: Foshan Mingjun Textile Company Ltd | Site amfori ID: 156-052103-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oas [

Finding

The auditee had established social compliance FPEAEY T HEFAEERSR . AENEERN
management system and no zero tolerance issues as . B filhEEh s Mo A Fem .
were noted. However, there were some non- HeTaEEHREERuNE.

compliance noted in this audit and continuous
improvement was needed in their social
compliance management system.

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

As per document review and management FEEEEZNEEERY . SHEHEY T mg0f
interview, the auditee had established production e AT EMRRE. BE . FEMERTH
capacity evaluation and production cost calculation  FfN¥EBAET

procedures. But all sampled employees worked

excessive monthly overtime hours.

PA 2: Workers Involvement and Protection
Site: Foshan Mingjun Textile Company Ltd | Site amfori ID: 156-052103-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the
business operation?

Finding

The auditee partially respected this principle: The ZEFEEEZEN - S8 %NS T amfori BSCI
auditee had posted the amfori BSCI Code of TAHEN L FHEBRT 2 A TR LR -
Conduct publicly, and provided BSCI training with BE52H R T H BEBSCIRFREEN -

all employees, but according to interviews, it was

noted that partial interviewed workers were not

quite aware of BSCI values and principles.

MONITORING ID: 23-0233760 | Monitoring summary report for Foshan Mingjun Textile Company Ltd — 8/ 11



MONITORING ID: 23-0233760 |

PA 5: Fair Remuneration
Site: Foshan Mingjun Textile Company Ltd

| Site amfori ID: 156-052103-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

Insufficient social insurance participated. Through
reviewing current social insurance receipts of
current 12 months, auditor noted that there were
currently 97 employees (including 5 retirees, no
newly joined employees, dispatched employees
and temporary employees) in Jan 2024, 27
employees (29.35%) had participated in basic
endowment insurance, unemployment insurance,
maternity insurance, basic medical insurance and
employment injury insurance. Remark: the auditee
did not purchase the commercial injury insurance
for any employees. Reference Law: China Labor
Law, Article 72 & 73.

PA 6: Decent Working Hours

HeREESRA R BESOHEE , FZAERT
12 AR RS . 230 - ZH1E 7 2024F1
AH#975 BT (8455 RIGRIERT , LFi#A
T FHiEIMERNTY , B278RAT
£29.35% 2 &I T FERMR - FlbiRle £FR
fi~ EfFRbi TR - &iE . ZEEHEAN
AT R TR b AR

Site: Foshan Mingjun Textile Company Ltd | Site amfori ID: 156-052103-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee did not respect this principle: Through
document review, auditor noted that the monthly
overtime hours of 12 randomly selected employees
were 72-74 hours in Nov 2023 (current month); the
monthly overtime hours of 12 selected employees
were 86 hours in July 2023 (random month); the
monthly overtime hours of 12 selected employees
were 72-76 hours in April 2023 (random month).
Reference Law: PRC Labour Law article 41

PA 7: Occupational Health and Safety
Site: Foshan Mingjun Textile Company Ltd

ZETEEBEZEN - B EE  FEAE
WTEIRENAY20235F 11 A « M50 A 2 B9EE & L 12
& REALHMEN ) 5 T BAnBET(a) 4 72-74: 8 5 2023
F7HinCEILA 2 B D |, 125 R T
Binstata)# 86 BT : 202354 B ¢ B A 2 &Y
EEd |, 125 FEHIMEE) B T AN 8)H 72-764)
Bt -

| Site amfori ID: 156-052103-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?
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Finding

The factory established OHS policy and T #v TR EREeH$iEF- T B35
procedures. EHS committee was responsible for EigeTeEanesn T RIHERZ2RTE
the compliance of factory OHS. However, some 1 B2 , I EHiTh ER—&FFem . T2

non-compliances were noted in implementation and ~ F&5pUE -
continuous improvement is needed.

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

The auditee only provided the injury insurance for FEAASTO7ERTPR7ERTIRET T
27 out of 97 employees. The auditee did not 1R L e R e TiTR T E R -
purchase any commercial insurance for any

employees.

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

During facility tour, auditor found that 4 out of 16 TEIHIERT , BiZA RIS 0 165 &6t
employees contact to noise in the weaving RN R TEE#TEL . EhB4RemmaE T
workshop did not wear earplug which was provided — 1E2{#fEZE-

by factory.

Reference Law: Law of the PRC on Work Safety

article 42

Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings
used for production are stable and safe?

Finding

The auditee partially respected this principle: The FEHAESEHEZEN: SE AR eENRS S e
materials storage and final goods storage were P8 BT efniE . B2  EIHMEN | T
maintained clean and safe. However, during site R EIB D ER FERE R -

tour, auditors noted that partial materials were
placed against the wall.

Reference Law: Article 18 of Rules for Warehouse
Fire Prevention Safety Management.
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Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?

Finding

Through document review, auditor noted that the B SR  EER R - FEEAAFREBEN
auditee had not kept the electrical installation check i HBtEE iR

records.

Reference Law: Department, Party, Corporation,

Enterprise Unit Fire Prevention Safety

Management Rules, Article 26.

PA 13: Ethical Business Behaviour
Site: Foshan Mingjun Textile Company Ltd | Site amfori ID: 156-052103-001

Question: 13.4 Is there satisfactory evidence that the auditee collects uses and otherwise processes
personal information with reasonable care and in accordance with privacy and information security laws
and regulatory requirements?

Finding

The auditee partially respected this principle: FEASTEFIZEN: FEAENSEHFSIEEE
Auditor noted that the auditee collected used and s - FRMMESAEE . FFEFFREX
otherwise processes personal information with R ASRTLETER - BE | SEHFRE MR

reasonable care, and the auditee had established AR B TR =S -
procedures on privacy protection. However, no

training about privacy protection was provided to

employees by the auditee.
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